EMPLOYMENT OF PHD GRADUATES FROM THE BDI
The Doctoral School of Biology (BDI) has traditionally placed great emphasis on tracking the professional careers of its former students. Many of our PhD graduates have played a key role in establishing new national and international professional connections, as well as in maintaining existing ones. In numerous cases, they return to the Doctoral School years later as thesis proposers or supervisors, thereby rejoining its academic life.
[bookmark: _GoBack]Maintaining contact with our PhD alumni is also supported by the University of Szeged's highly active and well-functioning Alma Mater system (www.uniszegedalumni.com). The SZTE Alma Mater has been operating successfully for a long time, using a variety of tools (such as its university homepage, Facebook profile, and Alma Mater Magazine) to maintain links between graduates and the university. Importantly, this activity extends not only to students of Hungarian-language programmes but also to graduates of international (foreign-language) programmes (www.uniszegedalumni.com).
We have some form of information on the majority of the students who obtained their degree from the BDI between its establishment (2001) and the present (2025). However, for data protection reasons, the Doctoral School cannot collect or manage personal or employment-related data of its graduates. What does support drawing certain conclusions is the analysis of publicly available information; conclusions based on these sources are likely to be valid for the majority of our graduates.
For the BDI's 2018 self-assessment, we compiled data on the employment of 124 postdoctoral researchers who obtained their PhD between 2014 and 2018.

We conducted the same data collection for the 171 postdoctoral researchers who earned their degrees during the 2019–2024 period.


A significant proportion of PhD graduates from the BDI found employment at Hungarian research institutes in both examined periods (32% and 33%). The proportion of those employed at Hungarian universities was considerably higher between 2014 and 2018 (30%) compared to the more recent period (19%). This is most likely related to the increase in the number of international students - primarily Stipendium Hungaricum scholarship holders - enrolled in the Doctoral School (17 and 43 respectively), who almost without exception left the country after graduation. This trend is also reflected in the significant increase in the proportion of PhD graduates who started their careers abroad (19% and 32%).
The high proportion of postdoctoral researchers employed at Hungarian universities and research institutes (62% and 52%) is clearly linked to the fact that, during this period, large research grants available to both universities and various research institutions enabled the employment of many young researchers.
The proportion of young postdocs entering the private sector in Hungary remained nearly identical across the two periods (10% and 9%).
It is encouraging to note that the number of known career changers among BDI graduates is particularly low. The proportion of graduates in the “other/no data” category was 9% and 7%, respectively. However, many of the young postdocs in this category are not actual career changers; rather, we simply lacked information about their employment status.
Career Paths of PhD Graduates
 (2014–2018)

Hungarian university	Hungarian research institut	Hungarian firm	Abroad 	Others/no data	0.3	0.32	0.1	0.19	0.09	


Career Paths of PhD Graduates
 (2019–2024)

Hungarian university	Hungarian research institut	Hungarian firm	Abroad 	Others/no data	0.19298245614035087	0.32748538011695905	9.3567251461988299E-2	0.32163742690058478	6.4327485380116955E-2	


